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Graph 5.1 Importance of Employers to Address Work-Life Balance by Age Group (2009)
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Graph 6.1a Degree to Which Employees Have
Achieved Their Ideal Work-Life Balance by Industry

(2009)
Government/Public Affairs 6.5
Property 6.1
Banks and Finance 6.1
Telecommunication 6.0
Medical, Hygiene and Welfare 59
Insurance 5.9
Education 5.8
2 Oil, Energy, Resources and Utilities 5.8
é Manufacturing 5.7
= Import/Export Trade 5.6
Commercial Service 5.6
Law, Accountancy, Professional Information Services 5154
Construction 55
Wholesale/Retail 5.5
Transportation 5.4
Information Techology (IT) 5.4
Media 53
Other Personal Services 5.3
Restaurants/Hotels 5.2
Warehouse Duties 5.2
Film/Entertainment 4.0
Others 3
Average of Total Respondents 5.7
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Score: 0 -Totally Not Ideal; 10 -Already Ideal
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Graph 6.1b Degree to Which Employees Have
Achieved Their Ideal Work-Life Balance by Industry

(2008)
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Graph 6.2 Degree to Which Employees Have Achieved Their Ideal Work Balance by Income Level (2006 to 2009)
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Graph 7.1 Prolonged Fatigue Level, Sleepiness and Extreme Tiredness
Resulting From Poor Work-Life Balance by Income (2009)
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Graph 7.2a Prolonged Fatigue Level, Sleepiness and Extreme Tiredness
Resulting From Poor Work-Life Balance by Age Group (2009)
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Graph 7.2b Respondents Not Encountering Any Specified Problems Resulting From
Poor Work-Life Balance by Age Group (2009)
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Graph 8.1 Top Two Most Difficult Work-Life Balance Challenges by Industry (2009)
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Graph 9.1 Major Initiatives Provided by Employer That Would Most Help Work-Life Balance by Income (2009)
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Graph 9.2a Major Initiatives Provided by Employer That Would Most Help Work-Life Balance by Age Group (2009)
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Graph 9.2b Major Initiatives Provided by Employer That Would Most Help Work-Life Balance by Age Group (2008)
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Graph 9.2c Major Initiatives Provided by Employer That Would Most Help Work-Life Balance by Age Group (2007)
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