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Expanding and Localising D&I Approaches for 

Tomorrow’s Challenges in Asia

The current uncertainties and challenges brought about by global and local crises have brought human capital 

to the top of company priorites and highlighted the limitations of established approaches to D&I. Aligning 

business and people strategies is key to surviving and thriving in this new and evolving environment. This 

means businesses in Asia have had to re-examine whether they are: fully recognising the complex diversity in 

their workforce; supporting and empowering their people whilst recognising new challenges around safety, 

wellbeing and access; and preparing their people for the challenges the future will bring.

Date Time 

(UTC+8)

Session No. of 

seats

RSVP

Tue 

27 Apr

10:30am -

11:50am

Cognitive Diversity: Buzzword or Buzzworthy?

Main Plenary

Unlimited ⚫

11:50am-

12:20am

Open Forum

2:00 pm -

3:15 pm

Neurodiversity in the Workplace
Practitioners Roundtable

2 

4:00 pm -

5:00 pm

Igniting D&I Ideas by Incorporating Digital Learning
Ask-the-Expert Session

2 

Wed 

28 Apr

10:30am -

11:50am

Building Sense of Belonging in Diverse Teams in the 

Hybrid Work Era

Main Plenary

Unlimited ⚫

11:50am-

12:20am

Open Forum

2:00 pm -

3:15 pm

Inclusive Workplace Culture: The Power of 

Psychological Safety (English)

Workshop

1 

2:00 pm -

3:15 pm

Inclusive Workplace Culture: The Power of 

Psychological Safety (Mandarin)

Workshop

1 

3:45 pm -

5:00 pm

Addressing Race & Culture in Asia
Roundtable

2 

Thu 

29 Apr

10:30 am -

11:50 am

Paving the Way for an Inclusive Future of Work

Main Plenary

Unlimited ⚫

11:50am-

12:20am

Open Forum

3:00 pm -

4:00 pm

Elevating Your Strategy Through Partnerships and 

Collaboration
Practitioners Roundtable

1 
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Date Time 

(UTC+8)

Session

Tue 

27 Apr

10:30am -

11:50am

Cognitive Diversity: Buzzword or Buzzworthy?

Main Plenary ⚫

Should companies address cognitive diversity in their workplace diversity and inclusion 

strategies? While current efforts tend to focus on demographic diversity, what is less often 

addressed is cognitive diversity – the consideration of different thinking styles, specifically, 

preferences in how we learn, perceive information and approach problems. To explore how 

this concept impacts current D&I efforts, this session will feature highlights from our latest 

research on this topic followed by a discussion with D&I professionals from across the 

region.

Audience: D&I professionals, HR professionals, business leaders, people managers and 

employees with an interest in the topic

Tickets: Unlimited

11:50am -

12:20am

Open Forum

Immediately after the Plenary Session, participants are encouraged to stay on and share 

additional thoughts and questions the discussion might have sparked. 

2:00 pm -

3:15 pm

Neurodiversity in the Workplace
Practitioners Roundtable 

Embracing diverse thinking is critical to the success of business, but companies often lack 

the understanding to support people who are neurologically different. In this roundtable we 

will explore how practitioners understand the concept of neurodiversity and the growing 

momentum to appreciate and support neurodivergent employees in the workplace in Asia.

Audience: D&I leads and HR leads with responsibility for the D&I strategy in Asia

Tickets: 2 seats

4:00 pm -

5:00 pm

Igniting D&I Ideas by Incorporating Digital Learning
Ask-the-Expert Session 

As the pandemic has accelerated digital transformations within businesses, there is also a 

rising demand for virtual learning and development experiences. In this session, we invite a 

digital learning expert to share good practices and share how to best leverage the various 

components of the SPARK Series, an e-learning series on various D&I topics with the aim 

to facilitate a wider conversation on D&I within organisations

Audience: L&D professionals, D&I champions, ERG leads

Tickets: 2 seats
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Day 2

Expanding and Localising D&I Approaches for 

Tomorrow’s Challenges in Asia

27-29 April | Virtual2021 DIAN Conference

Date Time 

(UTC+8)

Session

Wed 

28 Apr

10:30am -

11:50am

Building Sense of Belonging in Diverse Teams in the Hybrid Work Era

Main Plenary ⚫

The shift to virtual work and hybrid workplaces is presenting a new set of D&I challenges 

for companies in Asia.  From the surfacing of inequities and a lack of understanding of the 

local experience to the risk of increased isolation of certain groups, companies are 

grappling with how to reinforce a culture of inclusion. This session explores how 

companies can enhance policies, practices and support systems to allow employees to 

work at their best and maintain a sense of belonging.

Audience: D&I leads, HR professionals with D&I responsibilities, people manager who 

manages matrix teams

Tickets: Unlimited

11:50am -

12:20am

Open Forum

Immediately after the Plenary Session, participants are encouraged to stay on and share 

additional thoughts and questions the discussion might have sparked. 

2:00 pm -

3:15 pm

Inclusive Workplace Culture: The Power of Psychological Safety
Workshop 

As technology, marketplaces and businesses continue to evolve, inclusion is key for 

employees to be able to participate, be creative and innovative, take risks and, ultimately, 

thrive in the workplace. In this session, we learn about the importance of psychological 

safety in creating an inclusive space, what it is, what it is not, and what strategies can be 

used to build it into a workplace culture.

Audience: D&I professionals, HR professionals, business leaders, people managers and 

employees with an interest in the topic

Tickets: 1 seat (English Workshop) | 1 seat (Mandarin Workshop)

3:45 pm -

5:00 pm

Addressing Race & Culture in Asia
Roundtable 

In the wake of recent social turmoil in many countries, addressing race and culture is now 

at the forefront of the corporate agenda. Join us for this session where we facilitate 

discussions on the challenges that companies are facing on the topic of race and culture 

at the local and regional levels, as well as lessons learnt so far and what more needs to be 

done. We also share the latest plan for this year’s research project Race and Culture: How 

to Have the Conversation in Asia.

Audience: D&I leads and HR leads with responsibility for the D&I strategy in Asia

Tickets: 2 seats
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Date Time 

(UTC+8)

Session

Thu 

29 Apr

10:30 am -

11:50 am

Paving the Way for an Inclusive Future of Work

Main Plenary ⚫

The data, trends and predictions about the future of work highlight that the human element 

is and needs to be top priority in all aspects of the business. What is missing in current 

dialogue is an exploration of what this means in markets in Asia that are at various stages 

of vulnerability and preparedness in the face of change. In this session, leaders explore 

what it means to create a truly inclusive future -- identifying the challenges and 

opportunities at the local level.

Audience: D&I professionals, HR professionals, business leaders, people managers and 

employees with an interest in the topic

Tickets: Unlimited

11:50am -

12:20am

Open Forum

Immediately after the Plenary Session, participants are encouraged to stay on and share 

additional thoughts and questions the discussion might have sparked. 

3:00 pm -

4:00 pm

Elevating Your Strategy Through Partnerships and Collaboration
Practitioners Roundtable 

For many D&I practitioners in Asia beset by complex challenges and hampered by limited 

resources, internal communities such as ERGs and D&I councils and external parties such 

as local NGOs and service providers are a welcome source of knowledge and support. 

This roundtable provides a space to explore the gaps in these relationships including how 

to build capacity and create more sustainable and mutually beneficial partnerships.

Audience: D&I leads, HR professionals with D&I responsibilities 

Tickets: 1 seat
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