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Community Business is a not-for-profit organisation (Hong Kong 
Charity Number 91/6560) whose mission is to lead, inspire and 
support businesses to have a positive impact on people and 
communities. A recognised leader in advancing responsible and 
inclusive business practices in Asia, Community Business 
facilitates networks, conducts research and events, leads 
programmes and campaigns and provides training and 
consultancy. Our focus on responsible business is aligned to 4 
mission-led themes:

• Building responsible leadership

• Tackling workplace inequality

• Ensuring employee wellbeing

• Promoting social inclusion

Founded in 2003 and based in Hong Kong with a presence in 
India and the United Kingdom, Community Business works with 
companies of all sizes and from diverse industries across Asia, 
harnessing the power of business to drive social change. For 
more information, please visit www.communitybusiness.org.

DIAN is an initiative of Community Business, is the leading 
network of companies and professionals committed to advancing 
diversity and inclusion in Asia. Members work together to 
understand diversity and inclusion issues pertinent to the region, 
share best practice, create new knowledge, and impact positive 
change. For more information see: 
www.communitybusiness.org/networks/dian.

About Community Business

About Diversity & Inclusion in Asia 
Network (DIAN)

http://www.communitybusiness.org/
https://www.communitybusiness.org/networks/dian
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What will help you get the most of this 
virtual conference?

1. We recommend you sign on 5 mins before start time for a quick tech 

check. Feel free to stay on to chat with other attendees on the call after the 

end of the session.

2. Make sure your username is your name and company name.

e.g. Bijita Thapa (Community Business)

3. Express your thoughts by sharing your comments in the Chatbox.

4. Ask questions throughout the call via the chatbox. The DIAN team will be 

facilitating this process and will keep track of your questions to bring up at 

the appropriate time. If you have limited Zoom functionality, you may need 

to wait until the Q&A portion.

5. If you feel comfortable doing so, we encourage you to turn on your video 

and to identify yourself if you are called on to speak.

Contribute to the virtual whiteboard throughout this 3-day 

conference.
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⚫ Plenary sessions: For registration details email us on dian@communitybusiness.org

 Satellite sessions: RSVP by emailing us at dian@communitybusiness.org

In light of the issues being faced by business and society and calls for more targeted and relevant interventions, the 
theme for our 3-day 2022 DIAN Conference will be centered around Race and Culture- The conversation in Asia. An 
exploration of the experience of racism within Asian markets, translating the community/cultural experience into a 
workplace priority and opportunity. Outlining the findings of Community Business’ research, “Race & Culture”, the 
programme seeks to illustrate the role of business, the connection between corporate and community cultures, and the 
ways through which we can and should respond to social inequity, notably racism, through active and constructive 
challenge.

Date Time 

(UTC+8)

Session No. of seats RSVP

Tue

26 Apr

10:30am -

10:40am

Welcome, Launch, and Opening Address 
Keynote

Unlimited ⚫

10:40am-

11:20am

Setting the scene: CB’s Exploration of Race in Asia –

Key research findings

11:30 am -

12:30 pm

How can we address race if we cannot agree what 

racism in Asia is?
Expert Session

2:00 pm -

2:45 pm

Racism in Asia: It’s real – A lived experience
Face

3:00 pm -

4:30 pm

Defining “racism” for an Asian conversation
Roundtable

Wed

27 Apr

10:30am-

11:15am

Responding to racism in Asia
Facilitated Discussion

2 

11:30am-

12:30am

The case for addressing racism in Asia

Plenary

Unlimited ⚫

2:00 pm -

5:00 pm

Creating people-first responses to racism
Workshop

2 

Thu

28 Apr

10:30 am -

11:15 am

Addressing racism in Asia, why should businesses 

respond?
Plenary

Unlimited ⚫

11:30am-

12:30pm

Uncovering racism in your organisation
Moderated Panel

2 

2:00 pm-

3:00 pm

Understanding the workforce and informing a response 

to racism, having the data to make informed decisions
Conversation and Roundtable

Unlimited ⚫

3:15pm-

5:00pm

Race & Culture - A Guide to Having Conversations of Our 
Time
Workshop

1 
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Cognitive Diversity: 

Buzzword or Buzzworthy?

Peter Sargant
Community Business

Day 1 – Tue, 26 Apr

Keynote – Race is a conversation for Asia. 

Summary of Market context, Employee response 

and Corporate Perspectives.

Opening remarks and CB’s Exploration of 

Race in Asia – Key research findings

Andrew McGregor
Community Business

10:30am - 11:20am (UTC+8)
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Racism in Asia: It’s real –

A lived experience

Talha Muhammad
The Zubin Foundation

FACE – An exploration of racism in Hong Kong, 

through the lens of a lived experience

2:00pm - 2:45pm (UTC+8)

How can we address race if we 

cannot agree what racism in Asia is?

11:30am - 12:30pm (UTC+8)

Reframing the conversation to address 

intersectionality in race and racism. An ethnicity 

approach to race in Asia. Peter Mousaferiadis
Cultural Infusion

Unlimited seats for each member company

Defining “racism” for an Asian 

conversation

Roundtable – Is racism just another bias? Does it 

require different treatment to other forms of 

unconscious bias? What’s our definition?

3:00pm - 4:30pm (UTC+8)

Unlimited seats for each member company

Unlimited seats for each member company

Unlimited seats for each member company

D&I : What's Race Got to Do with it?

Janelle Mims
Community Business
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Cognitive Diversity: 

Buzzword or Buzzworthy?

Day 2 – Wed, 27 Apr

Facilitated Discussion - Transition the 

conversation from a definition of racism and 

acknowledgement that it exists in Asia, towards 

how we might initiate the conversation, while 

navigating the complexity and geographic 

nuances of each country.

Responding to racism in Asia

10:30am - 11:15am (UTC+8)
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Creating people-first responses to 

racism

Workshop - To explore the concepts of 

community/cultural experience and support 

participants to bring conversations of race and 

cultural bias back to the workplace priority and 

opportunity.

2:00pm - 5:00pm (UTC+8)

The case for addressing 

racism in Asia 
11:30am - 12:30pm (UTC+8)

Plenary - Examples and Illustration of the racism 

experience and impact in Hong Kong

Sandy Chan
Zubin Foundation

D&I : What's Race Got to Do with it?

Tom Verghese
Cultural Synergies

Unlimited seats for each member company

Limited seats for each member company

Limited seats for each member company

Clara Aparisi
MakeHK

Kate Okrasinski
MakeHK
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Day 3 – Thur, 28 Apr

Plenary - Sharing of the role business can play and 

the importance of the EOC charter to make a 
difference in HK.

Addressing racism in Asia, why should 

businesses respond?

10:30am - 11:15am (UTC+8)

2022 DIAN Conference 1 26-28 April | Virtual

Moderated Panel – How to make sound decisions? 

The conundrum of not knowing Data collection, Self-
Identification, & Employee (viz Customer) insights

2:00pm - 3:00pm (UTC+8)

Uncovering racism in your organisation

11:30am - 12:30pm (UTC+8)

Conversation and Roundtable – Racism in 
Organizations: Observations, Challenges, and 

Responsibilities. An interactive discussion on racism in 

the workplace - does it exist and, if so, whose 
responsibility is it to address it? What challenges might 

organizations face in doing so?

D&I : What's Race Got to Do with it?

Race & Culture - A Guide to Having 

Conversations of Our Time

Workshop – To explore having conversations around 

race equity in the workplace. Traversing from 
awareness to action to create inclusion, the session 

aims to introduce CB’s latest training offering on race 
equity.

3:15pm - 5:00pm (UTC+8)

Janelle Mims
Community Business

Understanding the workforce and 

informing a response to racism, having 
the data to make informed decisions

Hong Tran
Mayer-Brown

Michael Walmsley
Cultural Infusion

Karan Sharma
Citi

Unlimited seats for each member company

Limited seats for each member company

Limited seats for each member company

Unlimited seats for each member company

Dimuthu de Silva
Community Business

Ricky Chu
Equal Opportunity Commission
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Speaker Biography

Andrew is Interim Head of DIAN, and Organisation Capability, based in Australia and regularly 

commutes to Hong Kong to w ork with the team. He is responsible for further developing people 

systems and processes, as well as providing internal training and coaching. As a member of the 

Executive Team, Andrew brings the skills and experience of over 25 years as a human resources 

practitioner. He has previously held roles in multinational corporations for their talent, diversity and 
inclusion (D&I), and capability agenda in Africa, the Middle East and Asia. Andrew was a founding 

member of the Diversity and Inclusion Asia Netw ork (DIAN), along w ith contributing to Community 

Business in a variety of pro-bono roles such as conference speaker/moderator, establishing the 

Community Builders netw ork and chairing the DIAN Advisory Council. A graduate of the University of 

Tasmania, Andrew holds a Bachelor degree in Arts and Master degree in Social Science. He is native 
in English.

Clara is Learning and Process Design Lead in Make HK, she is a coach, process and 
capability designer that builds partnerships between people, teams, and organisations. She 
has international experience across Europe and Asia building and delivering transformative 

learning and development initiatives that are both holistic and democratic.

Dimuthu de Silva is the Senior Manager, Consulting & Training at Community Business. He is 

responsible for consulting, training design and delivery, client relationship management and the daily 

operations of the C&T team. Prior to joining Community Business, Dimuthu w as a consultant in 

Learning & Development and HR, w ith over tw elve years in banking, f inancial technology, KPO and 

BPO, hotels & tourism and education industries. He has experience in end-to-end learning design 
and delivery, HR systems delivery, general consultancy and policy development around people, 

culture and organisational development. He is also an active researcher of social inclusion, 

representation and participation of marginalised communities and speaks at conferences and forums 

frequently. Dimuthu w as born and raised in Sri Lanka and completed his higher education in 

Malaysia. He has w orked in Sri Lanka and the South Asian and APAC region on assignments. 
Dimuthu has an MBA in International Business from Anglia Ruskin University, MSc in International 

Development Management from University of Nottingham and is a certif ied TESOL/TEFL trainer. He 

is also an accredited DiSC trainer from Wiley and Sons, USA. Dimuthu is f luent in English and 

Sinhala.

Hong Tran is a partner of Mayer Brow n and is a Co-Firm Practice Leader of the global Employment 

and Benefits Group. He advises employers on compliance w ith employment, discrimination and 

privacy legislation. He also advises on strategic labour force issues including the structure of 

employment relationships; risk management in the employment and discrimination context; the 

introduction of changes to employment arrangements; the handling of union relations; and 
recruitment, disciplinary and termination issues. He is experienced in handling employment disputes, 

discrimination and privacy complaints/issues. He represents employers engaged in legal proceedings 

at the various court levels from the Labour Tribunal through to the Court of Final Appeal. He also 

advises employers in responding to investigations by the Labour Department, Equal Opportunities 

Commission and the Office of the Commissioner for Personal Data Privacy.

He has been ranked as Band 1 law yer in employment Hong Kong Law  by Chambers Asia Pacific

(2017-2021) and a "Leading individual" in employment law  by Legal 500 Asia Pacific (2015-2022). He 

has been recognised by Who's Who Legal (2015) as being among the w orld's leading law yers for 

employment and labour practice in Hong Kong. He w as named as one of the "pre-eminent 
practitioners in the w orld" and "one of the w orld's leading law yers" by Guide to the World's Leading 

Labour & Employment Lawyers (2011). He w as also named a Leading Asia Law  Labour & 

Employment Law yer by the Asia Law & Practice Survey (2008). Hong has contributed to leading 

employment and discrimination law  textbooks "Chitty on Contracts, Hong Kong Specific Contracts" 

Chapter 7, "Employment Law and Practice in Hong Kong" Chapters 3 & 5 and "Discrimination Law 
and Practice in Hong Kong" Chapters 4 and 7 (and Co-General Editor). Hong is co-Chair of the 

Australian Chamber of Commerce in Hong Kong People Forum and a member of the Hong Kong 

General Chamber of Commerce Manpow er Committee. He Chairs Mayer Brow n's Diversity and 

Inclusion Committee in Asia.

Clara Aparisi
MakeHK

Hong Tran
Mayer-Brown

Dimuthu de Silva
Community Business

Andrew McGregor
Community Business
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Speaker Biography

Janelle Mims is the Senior Programme Manager of DIAN at Community Business. She is responsible 

for the strategy, design and delivery of events, w ritten content and other programming that align the 

priorities and needs of our DIAN members.

Janelle comes from a background in learning & development in the hospitality industry beginning in 
the US and continuing in Hong Kong. Prior to Community Business she w as the Director of Talent & 

Performance for a lifestyle concierge service; her passion for people and the overall employee 

experience allow ed her to contribute to several employee w ellness programs as w ell as help launch 

their global Diversity, Equity and Inclusion council and several regional initiatives. Janelle holds 

bachelor’s degrees in Mass Communications w ith a focus on Electronic Media, and Theatre 
Performance. She is native in English, and intermediate in Spanish.

Karan Sharma is the APAC Head of Talent and Diversity at Citi since Sep’19. He supports the talent 

management, performance management and DEI practices for the bank across its 17 markets in 

APAC.

He has 16+ years’ experience in a variety of Talent, Learning, Leadership Development and Diversity 
roles in Asia. Prior to joining Citi, he spent 12 years w ith JP Morgan, w herein his last role w as to lead 

the f irm’s Talent Management, Diversity & Inclusion and Learning agenda for APAC. He has held a 

variety of regional talent, DEI and leadership development roles, based in Hong Kong and India. He is 

a certif ied coach and has experience in leveraging psychometric tools to develop stronger teams and 

thought leaders. He believes in diversity of thought being a key element for developing an inclusive 
culture.

Kate is a strategic design specialist and executive coach. She has helped clients to embed 
Design Thinking into their organisations and apply it to solve complex business and human 

challenges. She integrates leadership development, co-creation techniques, and agile 
practices to drive innovation while enabling cultural and organisational transformation.

Michael Walmsley is an accomplished, highly respected people first commercial leader 
working with organisations at the forefront of innovation, creativity and market growth in 
digital and emerging technologies. Michael has played pivotal leadership roles that have 

resulted in local and global expansions. His current role leads the globalisation of Cultural 
Infusions digital technologies, including the Diversity Atlas platform, helping organisations

and communities understand and transform their diverse workforces and communities for 
social justice and better organisational performance.

Prior to Cultural infusion, Michael led commercialisation of unique emerging technologies 
that focus on people, data and transformation. These included Dialog information services 

with its Thomson Reuters acquisition, Australian marketing and data technologies 
business, Hitwise, running its Asia Pacific organisation and the growth of Australia’s first 
Search Marketing agency and successful acquisition by Experian. Michael then moved to 

Adslot, at the genesis of programmatic media and commercialising its unique combinatorial 
media auction trading platforms. Then with start up Lexer at the forefront of emerging CDP 

technologies, and with Gooroo’s , unique human thinking science and technology.

Kate Okrasinski
MakeHK

Michael Walmsley
Cultural Infusion

Janelle Mims
Community Business

Karan Sharma
Citi
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Speaker Biography

Peter Mousaferiadis has spent over three decades w orking in the cultural & creative industries. In 

2002, he founded the internationally recognised organisation Cultural Infusion, w hich builds global 

harmony through intercultural action w ithin education, ICT & the arts. Peter has had a career w hich 

spans conducting and directing and producing large scale international and intercultural productions 

for a range of clients including Parliament of World Religions, United Nations, and directed 9 Australia 
Day Concerts. Peter is repeatedly called upon as a thought leader of culture as a driver of peace.

In 2002, Peter founded Cultural Infusion to foster an appreciation of cultural diversity throughout 

Australia and the w orld. Cultural Infusion’s education program “Discovering Diversity” is delivered to 

more than 350,000 students annually. By harnessing the pow er of art, education, technology and 
multimedia, Cultural Infusion consistently delivers creative services, events, workshops, training 

courses, consulting services and has produced a range of digital acclaimed resources. In 2013, 

Sound Infusion w hich helps to discover diversity through creation of music w as a w inner of the United 

Nations Alliance of Civilization Intercultural Innovation Aw ard. In 2019, follow ing 5 years of research 

and development, Peter launched Diversity Atlas a w orld f irst data analytics tool able to provide 
comprehensive insights into the extent and type of cultural and demographic dimensions of diversity. 

Diversity Atlas is now  being used by think tanks and a range of multinationals and intergovernmental 

agencies to map their global w orkforce.

Peter is the Chair of the Lahore International Conference on Culture, a Global Trustee of United 
Religions Initiative, a Salzburg Global Fellow  and admitted to the Asia Peace Innovators Forum. In 

2017, Peter w as issued with the Peace Ambassador Award from the Center of Peace Studies (Sri 

Lanka). In 2021, Peter w as awarded the Global Business & Interfaith Peace Award Silver Medal from 

the Religious Freedom and Business Foundation and the United Nations Global Compact’s Business 

for Peace Initiative. The aw ard recognises individuals for their contributions to peaceful and inclusive 
societies.

Peter Sargant is Chief Executive Officer of Community Business, a Hong Kong based not-for-profit 

organisation dedicated to advancing responsible and inclusive business practices.

Peter joined Community Business follow ing a short career break, prior to w hich he w as an Executive 

Director of Standard Chartered Bank. Throughout his career, Peter has been a dedicated diversity 
and inclusion (D&I) advocate and a champion for minority groups. As a founding member of Standard 

Chartered Bank’s D&I Council in Hong Kong, Peter w as instrumental in establishing the Hong Kong 

LGBT+ Interbank Forum. Peter has had a long association w ith Community Business, participating in 

the Community Business Leadership Team (later know n as the Responsible Business Netw ork), the 

Diversity and Inclusion in Asia Netw ork (DIAN) and the Hong Kong LGBT+ Inclusion Index and 
Aw ards, since their inception, and has become a recognised speaker and advisor on D&I issues 

w ithin the w orkforce.

Peter w orked for Standard Chartered Bank for 23 years, across the consumer, wholesale and 

investment banking businesses in Asia, w ith his f inal role as Executive Director, Employee Banking 

Sales, Corporate Partnerships, w ithin Group Retail Banking. Peter w as born in the United Kingdom 
but has been a Hong Kong resident since 1997.

Mr Ricky CHU Man-kin took the helm as Chairperson of the Equal Opportunities 
Commission (EOC) from 11 April 2019 till now.

Mr Chu joined the Independent Commission Against Corruption (ICAC) in 1978 as an 

investigator and rose through the ranks to become the Acting Director of Corruption 
Prevention. In 2010, he joined the Independent Police Complaints Council (IPCC) as its 
Secretary-General.

Mr Chu re-joined the ICAC in 2016 as the Director of Investigation until his retirement in 

2019, when he was awarded the Hong Kong ICAC Medal for Distinguished Service (IDS).

Mr Chu graduated from The Chinese University of Hong Kong with a Bachelor Degree in 

Social Science. He also holds a UK law degree.

Peter Mousaferiadis
Cultural Infusion

Peter Sargant
Community Business

Ricky Chu
Equal Opportunity Commission



© 2022 Community  Business Limited. All rights reserv ed.

Speakers

2022 DIAN Conference 1 26-28 April | Virtual

D&I : What's Race Got to Do with it?

Speaker Biography

To be updated

Talha is Project Officer at Zubin Foundation providing skill base STEM and Computer 
literacy training to Ethnic Minorities and Currently working at The Zubin Foundation as 
Project Officer working closely with Ethnic Minority youth providing job consultancy and 

skill base training for Employment. He has 5 years of experience, providing social service 
to Ethnic Minorities in Hong Kong.

Talha was born in Pakistan and moved to Hong Kong as a student, where he completed 
secondary school education. He switched to full-time work and part-time studies to finance 
his education and support his family. Talha completed Bachelor of Arts (Hons) in Business 

Studies from the University of Greenwich majoring in Event Management. He has always 
had an interest in helping the community and serving the unserved, therefore, while he was 

studying, he started working with various NGOs and gained experience in Ethnic Minorities 
service in Hong Kong. He has represented his community in various public speaking 
events to voice Ethnic Minority views and concerns. He is also interested in music and 

entertainment, and frequently uploads music covers and makes vlogs on his YouTube 
channel.

Dr Tom Verghese is a consultant, speaker, executive coach, and the founding principal of 
Cultural Synergies. He has many years of global consulting expertise and extensive 
involvement working with a diverse range of multinational, national and local organisations. 

He works as a trusted adviser with numerous global leaders. Tom’s integrity, creativity, 
enthusiasm, and energy have received strong praise from leaders and teams around the 

globe.

He is the author of 4 publications, the most recent being ‘Cultural Agility- A Practical guide 

to putting Cultural Intelligence into Action’. A passionate educator, consultant, father, 
student, and coach, he brings a broad perspective of East and West to life as well as a 

refreshing candour to his client interactions. Of Indian origin, born and raised in multi-ethnic 
Malaysia, Tom came to Australia as a student.

Talha Muhammad
The Zubin Foundation

Tom Verghese
Cultural Synergies

Sandy Chan
The Zubin Foundation


