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Diversity & Inclusion in Asia Network Meeting 1:  

Getting to the Heart of Workplace Inequality 

Join HR, D&I, and business leaders from over 50 leading companies across diverse industries united in their common desire to 
propel their companies forward in creating diverse and inclusive workplaces that benefit the business. This interactive meeting is 
exclusive to members and brings you high-calibre thought leadership, latest best practice, and practical tools to help you drive 
positive change in your organisation. 
 
Register Now! Please login or contact your DIAN representative to register. 
 

PROVISIONAL AGENDA (as of 10 April 2018) 

 
 

Day 1:    Tuesday, 17 April 2018, 9am - 5.30pm 
Venue:  Johnson & Johnson, 2 Science Park Drive, #07-13, 118222 Singapore 

Theme:  Getting to the Heart of Gender Inequality 

 
Current global public discourse – including heated debate on the Gender Pay Gap and shocking revelations of 
the #MeToo Campaign – highlight that, despite our best efforts, gender inequality remains a very real issue in 
our workplaces.  On Day 1, we examine these issues from an Asian perspective and seek to understand not 
only the underlying issues that are preventing real progress, but also what is an appropriate corporate response. 

 
 

Time  Agenda Item 

9.00am Registration and Networking  

9.15am  Welcome, Introductions and Warm Up Exercise 

10.00am 

(60 mins) 

 

SESSION 1: Understanding Gender Inequality in Asia 

Despite the proactive efforts many companies have invested in 
promoting gender diversity in their workplaces, recent public discourse 
highlights that gender inequality remains a very real issue in our 
organisations.  In this opening panel, we invite experts to share their 
perspective on the root causes of gender inequalities in Asia and what 
can be done about to bring about fundamental change.  

Format: Panel discussion 

Speakers:  

• Dr Tanvi Gautam, CEO, 
Leadershift Inc. 

• Prerna Suri, Journalist and Founder, 
Inspired Productions 

• Prof Zoe Kinias, Associate 
Professor of Organisational 
Behaviour; Academic Director, 
INSEAD Gender Initiative, INSEAD 

11.00am   Refreshment Break 

11.15am 

(75 mins) 

 

SESSION 2: Gender Pay Gap in Asia 

New reporting requirements, are forcing companies in the UK and 
Australia to pay attention to the gender pay gap.  In this session we 
explore the implications for companies in Asia, asking why and whether 
companies should be taking a proactive approach to tracking and 
reporting gender pay gap data this part of the world.  We invite 
companies who have done so to share their insights and experiences as 
well as an expert to provide advice on how to go about it in practice. 

Format: Expert Panel 

Speakers:  

• Graham Sparks, VP, Diversity & 
Inclusion, Shell 

• Sarah McKensey, Asia Pacific 
Diversity & Inclusion Leader, 
Johnson & Johnson  

• Samir Bedi, Partner, People 
Advisory Services, EY 

12.30pm  Lunch  

1.30pm 

(90 mins) 

 

SESSION 3: #MeToo Campaign and Addressing Sexual Harassment 
in Asia 
The #MeToo campaign and the stories it has surfaced is trending in Asia 
and around the world. These have raised concerns that organisations 
may be ill-equipped to manage potential and actual instances of sexual 
harassment in the workplace. Following an overview of #MeToo from an 
Asian perspective, we present live case studies – sharing stories of 
sexual harassment by women from different Asian backgrounds, as a 
way to bring the issues to life and facilitate deep thinking on how 
companies can and should respond in ways that are appropriate to the 
local market context. 

Format: Community Business’ FACEs approach (live case studies) 

Speaker:  

• Community Business 

3.00pm   Refreshment Break 

3.15pm 

(75 mins) 

 

 

SESSION 4: Challenging Assumptions, Disrupting the Norm 
Recognising that it takes a conscious and concerted effort to challenge 
the status quo, in this interactive session, we share innovative and 
thought-provoking campaigns and initiatives specifically designed to 
challenge assumptions and disrupt the norm around gender. Seeking to 
inspire you with ideas, we encourage you to think about what might work 
in your own organisations and what role each of us can play in 
challenging the status quo and promoting greater gender equality. 

Format: Interactive Discussion 

Speaker:  

• Community Business 

5.00pm Wrap Up and Close 

5.30pm  End of Day 1 

http://dian.communitybusiness.org/
https://www.communitybusiness.org/events/dian-2018-meeting-1
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PROVISIONAL AGENDA (as of 10 April 2018) 

 

 

Day 2:   Wednesday, 18 April 2018, 9am - 5pm 
+ Networking (5pm-6.30pm)  

Venue:  Johnson & Johnson, 2 Science Park Drive, #07-13, 118222 Singapore 

Theme:  Designing to Overcome Exclusion  
 

When it comes to workplace inequality, gender inequality is just one dynamic at play.  Creating truly inclusive 
workplaces requires an honest look at the root causes of inequality and how they affect each and every one 
of us.   
On Day 2, we are delighted to be joined by Fearless Futures from the UK an organisation in the UK that 
engages people in critical thought to understand and challenge the root causes of inequalities and grow 
powerful new ways of leading transformative change.  For more information see: www.fearlessfutures.org. 
Together, we will we unpack the dynamics of power and privilege, discuss why intersectionality matters and 
seek a solutions approach by embracing the concept of designing for inclusion.   
 

 

Time  Agenda Item 

9.00am Registration and Networking  

9.15am  Welcome, Recap of Day 1 and Warm Up 

9.45am 
(75 mins) 

 

SESSION 5: Unpacking Power & Privilege 
In this opening session, we experientially explore the concepts of privilege 
and power and how they inform our behaviour and attitudes as individuals 
and our organisational dynamics and culture.  
Find out more about Fearless Futures’ unique approach here >> 

Format: Facilitated session by Fearless Futures 

Speakers:  

• Hanna McCloskey, Founder and 
CEO, Fearless Futures  

• Sarah Shahvisi, Director of 
Programmes, Fearless Futures 

11.00am Refreshment Break 

11.15am 
(75 mins) 

 

SESSION 6: Why Intersectionality Matters 

In this workshop, we tackle an increasingly popular concept in diversity 
and inclusion thinking and explore how it can support us to innovate our 
diversity and inclusion solutions.  
Find out more about Fearless Futures’ unique approach here >> 

Format: Facilitated session by Fearless Futures 

12.30pm Lunch 

1.30pm 
(90 mins) 

 

SESSION 7: Designing for Inclusion 
In this third session on ‘Designing to Overcome Exclusion,’ we will begin 
to create a toolkit for bringing deep and sustainable change to our 
organisations – in terms of creating spaces of true equality and belonging 
in terms of both people and product.  

Find out more about Fearless Futures’ unique approach here >> 

Format: Facilitated session by Fearless Futures 

3.00pm   Refreshment Break 

3.15pm 

(45 mins) 

 

 

SESSION 8: DIAN Leadership Council: Your Questions Answered 
In this more open and flexible session, we create the space for members 
to raise any unanswered issues or questions from the two days.  We 
profile the members of our DIAN Leadership Council, and give you the 
opportunity to tap into their collective wisdom and experience to help 
drive your strategy forward.  

Format: Expert Panel with the DIAN Leadership Council 

Speakers:  

• Members of the DIAN Leadership 
Council  

4.00pm 

 

 

DIAN Updates 

Get updates and provide your inputs on the exciting new initiatives from 
DIAN in 2018. 

• Community Business 

4.30pm Wrap Up and Close: A summary of the 2 days and a reminder of  
opportunities available to you. 

5.00pm  End of DIAN Meeting 1 

5.00pm 

 

Networking Drinks 

6.30pm  Official End of Day 2 
 
 
 

http://dian.communitybusiness.org/
http://www.fearlessfutures.org/
http://www.fearlessfutures.org/organisations/#pg-838-1
http://www.fearlessfutures.org/organisations/#pg-838-1
http://www.fearlessfutures.org/organisations/#pg-838-1

