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NEWS/BUSINESS/FINANCE/LIFESTYLE EDITORS  
[For Immediate Release] 
 

Community Business Announces Winners of  
2018 D&I in India Best Practice Awards 

Celebrating Progress in Diversity & Inclusion in India 

 
Bengaluru, India, 26 November 2018 – Community Business, a leading not-for-profit organisation 
advancing responsible and inclusive business practices in Asia, today held its 2018 D&I in India Best 
Practice Benchmark Results & Awards Ceremony, at the LaLit Ashok, Bangalore. In addition to 
announcing Award Winners in 5 categories, Community Business shared the high-level findings of its 
inaugural D&I in India Best Practice Benchmark, a credible and robust framework designed to help 
companies assess progress in key areas of D&I. 
 
“Through our work at Community Business – and in particular our engagement with companies as part 
of our leading diversity and inclusion network, DIAN India, we have witnessed tremendous progress 
on diversity and inclusion in India in recent years. We introduced these awards in conjunction our D&I 
in India Best Practice Benchmark, with the specific intent of uncovering and showcasing best practice.  
We are delighted to have the opportunity to acknowledge and celebrate the achievements of the 
finalists and winners - as well as facilitate wider learning and adoption of best practice by the broader 
business community.” said Fern Ngai, CEO of Community Business. 
 
Community Business announced the winners of the 2018 D&I in India Best Practice Awards in the 
following categories:  

1. Employee Network Award  

To recognise an employee network that has played a proactive role in promoting diversity and 
inclusion in the workplace in India.   

True Ability Network, Dell EMC   
Dell EMC’s True Ability Network set up in 2012 has been a role model and trailblazer for the 
inclusion of person with disabilities in India.  With a focus on sensitisation, talent recruitment 
and collaboration, True Ability has been instrumental in creating a more inclusive culture and 
for tripling Dell EMC’s recruitment of professionals with disabilities - more than 100 are 
currently employed in all areas of the business. The network also runs a pioneering and 
unique internship programme, Redefine Abilities, for people with profound disability. 

 
Finalists in this category included:  

• Barclays for Spectrum Network  

• Thomson Reuters for Women @ Thomson Reuters Business Resource Group 
 
 

2. Advancement of Women – Overall Approach Award 
 
To recognise a company that has demonstrated a comprehensive and pioneering approach to 
the advancement of women in India. 
 
Tata Consultancy Services (TCS)   
As a leader in the technology field, TCS is strategically and purposefully committed to 
supporting the advancement of women – both internally and externally.  TCS ensures 

https://www.communitybusiness.org/events/2018-di-india-best-practice-benchmark-results-awards-ceremony
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sustainable interventions to make the working environment inclusive and bias free, enabling it 
to develop, retain and advance its 141,000 women.  Particularly notable are its iExcel, iSpeak 
and iWin programmes – targeted initiatives for women at different levels.  Its combined and 
sustained efforts are clearly having an impact, with a reported 23 fold increase in overall 
representation of women in TCS India since 2004 and the lowest female attrition rates in its 
industry. 

 
Finalists in this category included: 

• Northern Trust  

• RBS 
 

 
3. Advancement of Women– Specific Initiative Award 

 
To recognise a workplace initiative that has had a significant impact on supporting and 
promoting the advancement of women in India.  
 
Akamai Technologies – Stand Tall 
Stand Tall is a highly tailored and successful professional development programme, developed 
internally by Akamai Technologies to strengthen their pool of aspiring women leaders. This 
immersive programme starts with diagnosis interviews between leadership and the women to 
understand opportunities for personal development and growth, followed by a 3-step 
approach of training intervention, a development center and 1:1 coaching. Akamai reports 
that 65% of graduates from this programme have experienced career progression. 
 

Finalists in this category included:  

• EY for Career Watch  

• ThoughtWorks for Vapasi 
 

 
4. Disability Confidence Award  

 
To recognise an organisation that has adopted a proactive approach to building disability 
confidence in the workplace in India.  
 
IBM   
Since its first disability hire in 1914, IBM has always looked at the employment of persons with 
disabilities as a skilled talent pool which contributes to the business, not merely a CSR 
initiative. IBM excels in ensuring accessibility in all aspects – from technology and 
infrastructure to opportunities and career development. It is particularly focused on the skills 
development of disabled talent in growth areas like cognitive, cloud and analytics, building 
competitive employment opportunities not just within IBM but also in the wider marketplace. 
It has also pioneered a focus on mental health and emotional wellbeing for employees with 
disabilities. 

 
 Finalists in this category included:  

• EY 

• Intuit 

• J.P. Morgan 
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5. LGBT+ Inclusion Award  
 

To recognise an orgnisation that has adopted a proactive approach to creating an inclusive 
workplace for LGBT+ employees in India.  
 
IBM   
IBM has long been a pioneer in the LGBT+ inclusion space, including sexual orientation in its 
equal opportunity and non-discrimination policy back in 1984, setting up the India chapter of 
its LGBT+ network, EAGLE as early as 2007 and being amongst the first to introduce LGBT+ 
inclusive benefits. Today IBM’s continues to pioneer the way, with programmes such as Out 
Executives & Out Role Models, Out Leadership development, LGBT+ Reverse Mentoring and 
LGBT+ Executive Forums for the industry. It is also leading the way in promoting transgender 
inclusion – both internally at IBM as well as through community initiatives such as Project 
Vayati. 

 
Finalists in this category included:  

• Akamai Technologies 

• RBS 
 
Full details of all award finalists can be found on the Community Business website. All finalists were 
invited to present to a Judging Panel comprising of both senior executives from Community Business 
and an external assessor.  
 
“These awards are differentiated from others in the market by the level of rigour and objectivity we 
introduced to the judging process – which involved not just senior executives from Community 
Business but also external experts.  There is no doubt that the winners are highly-deserving of their 
accolade and they should all be extremely proud of their achievements.  We extend our 
congratulations to them all.” said Rashmi Vikram, Senior Manager, India at Community Business. 
 
 
Community Business also shared high-level results from its 2018 D&I in India Best Practice Benchmark.  
A Summary Extract can be downloaded from the Community Business website in advance of the full 
report which will be released by January 2019. 
 

– End – 

  

https://www.communitybusiness.org/programmes-campaigns/2018-di-india-award-finalists
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About Community Business 

Community Business is a not-for-profit organisation (Hong Kong Charity Number 91/6560) whose 
mission is to lead, inspire and support businesses to have a positive impact on people and communities. 
A recognised leader in advancing responsible and inclusive business practices in Asia, Community 
Business facilitates networks, conducts research and events, leads programmes and campaigns and 
provides training and consultancy.  Our focus on responsible business is aligned to 5 mission-led themes: 
 

• Building responsible leadership 
• Investing in local communities 
• Tackling workplace inequality 
• Ensuring employee wellbeing 
• Promoting social inclusion 
 

Founded in 2003 and based in Hong Kong with a presence in India and the United Kingdom, Community 
Business works with companies of all sizes and from diverse industries across Asia, harnessing the power 
of business to drive social change. For more information, please visit www.communitybusiness.org. 
 
 

Media Contacts – Community Business 

English Enquiries 
Jessica Boyle 

Head of Strategic Development & Marketing 
Tel: +852 2152-1889 | Direct: +852 2201 1816   
Email: jessica.boyle@communitybusiness.org  
  

 
Emily Moss 

Manager, Marketing & Communications  
Tel: +852 2152-1889 | Direct: +852 2201-1869  
Email: emily.moss@communitybusiness.org 

 
Local Language Enquiries 
Sandeep Nair 
Marketing & Communications Associate  
Tel: +91 900 886 7539  
Email: sandeep.nair@communitybusiness.org    
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