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[For Immediate Release] 
 
 

Community Business Releases New LGBT+ Publication  
in Celebration of 1-year Anniversary of Historic Supreme Court Ruling on 

Section 377 of Indian Penal Code 

 
Bengaluru, India, 5 September 2019 – Community Business, a leading not-for-profit organisation, 
advancing responsible and inclusive business practices in Asia, today marked the 1-year anniversary of 
the India’s historic 6 September ruling overturning Section 377 of the Indian Penal Code, with the 
release of a new publication: LGBT+ Workplace Inclusion in India: The Definitive Guide. 

A fully revised version of a previous publication first released in 2012, the guide presents a 
comprehensive review of the context for lesbian, gay, bi-sexual and transgender issues (LGBT+) in 
India and a robust set of recommendations for employers committed to creating inclusive workplaces 
for LGBT+ employees. It also features case studies from 17 companies in India.  

“We are excited to celebrate the first anniversary of the historic 6 September 2018 Supreme Court 
ruling with the release of this publication. As Indian society continues to come to terms with a new era 
of openness and acceptance towards sexual minorities, there is an important and critical role that 
companies can play. By taking steps to create an LGBT+ inclusive workplace, companies can create a 
ripple effect, accelerating the pace of cultural change not just in their own organisations but in wider 
society too. We are committed to partnering with companies on their inclusion journey.” said Vijaya K 
Matt, Country Head for India at Community Business. 
 
The recommendations laid out in The Definitive Guide are structured around nine categories and align 
closely to Community Business’ leading Hong Kong LGBT+ Inclusion Index. They have been validated 
from a local Indian perspective and are deliberately designed to pave the way for Community 
Business’ introduction of an LGBT+ Inclusion Index for India, an approach that has proven to be a 
game changer for companies in terms of driving the adoption of best practice. 

“We recognise that much work still needs to be done to prepare companies for participation in our 
proposed India LGBT+ Inclusion Index. Until the recent change in legislation, companies have 
understandably been hesitant to address LGBT+ inclusion. This was evidenced by the weak 
performance in this area in our 2018 D&I in India Best Practice Benchmark. But with the 2018 ruling, 
there is greater corporate readiness. We therefore plan to work in partnership with companies to set 
them up for success, helping them to assess their performance in line with our recommendations and 
running a series of workshops to facilitate the sharing of best practice.” said Sandeep Nair, 
Programme Manager at Community Business. 
 
The publication launch event was hosted by co-sponsor Goldman Sachs and attended by over 150 
representatives from the corporate and NGO sectors. In addition to a panel with speakers from 
6Degrees LGBTQ++ Network, Capgemini and Nielsen, the high-profile speaker line-up featured LGBT+ 
pioneers, champions and changemakers, Navtej Johar and Keshav Suri.  

“Goldman Sachs has worked to be a pioneer for LGBT+ inclusion in India since 2009. After having co-

sponsored India’s first Creating Inclusive Workplaces for LGBT and Employees Guide in 2012, we are 

proud to once again co-sponsor and host the launching for the latest LGBT+ Workplace Inclusion in 

India: The Definitive Guide. We hope this new guide serves as a critical tool for India’s corporates to 

https://www.communitybusiness.org/latest-news-publications/lgbt-workplace-inclusion-india-definitive-guide-0
https://www.communitybusiness.org/programmes-campaigns/2019-hong-kong-lgbt-inclusion-index-awards
https://www.communitybusiness.org/latest-news-publications/2018-di-india-best-practice-benchmark-report
https://www.communitybusiness.org/latest-news-publications/creating-inclusive-workplaces-lgbt-employees-india-resource-guide-employers
https://www.communitybusiness.org/latest-news-publications/lgbt-workplace-inclusion-india-definitive-guide-0
https://www.communitybusiness.org/latest-news-publications/lgbt-workplace-inclusion-india-definitive-guide-0
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maximize the LGBT+ talent pool, which will ultimately strengthen businesses and overall economic 

growth,” said Vidya Lakshmi, head of Human Capital Management at Goldman Sachs in Bengaluru. 

 
Sanjay Kampurath, Dell Pride ERG Regional Co-leader India & APJ from co-sponsor at Dell Technologies 
shared: “Pride at Dell is our Employee Resource Group (ERG) of passionate people working around the 
world to ensure that we are a company that is diverse, inclusive and respectful. We’ve built chapters 
in every region of the world, and our team members volunteer in our communities to create real 
change and advocate relentlessly for equal rights at local, regional and national levels. In sponsoring 
this publication, we hope to encourage more companies to review their workplace policies, adopt best 
practices and drive positive change for the LGBT+ community in India.” 
 
Speaking at the event, Keshav Suri, Executive Director and Founder of the Keshav Suri Foundation 
said: “We congratulate Community Business on the publication of this comprehensive and 
authoritative guide. We support their efforts to harness the power of business to drive social change 
and welcome the future introduction of an LGBT+ Inclusion Index for the corporate sector in India.” 

LGBT+ Workplace Inclusion in India: The Definitive Guide can be downloaded from the Community 
Business website. 

– End – 

 

About Community Business 

Community Business is a not-for-profit organisation (Hong Kong Charity Number 91/6560) whose 
mission is to lead, inspire and support businesses to have a positive impact on people and communities. 
A recognised leader in advancing responsible and inclusive business practices in Asia, Community 
Business facilitates networks, conducts research and events, leads programmes and campaigns and 
provides training and consulting. Our focus on responsible business is aligned to 4 mission-led themes: 
 

• Building responsible leadership 
• Tackling workplace inequality 
• Ensuring employee wellbeing 
• Promoting social inclusion 
 

Founded in 2003 and based in Hong Kong with a presence in India and the United Kingdom, Community 
Business works with companies of all sizes and from diverse industries across Asia, harnessing the power 
of business to drive social change. For more information, please visit www.communitybusiness.org. 
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